With individuals of mixed African heritage increasingly identifying as Biracial, it is important to determine whether Black people continue to perceive Biracial people as members of their community. The status of Biracial individuals within the Black community has implications for the political power of the Black community and also for Biracial individuals' racial identity development and well-being. Thus, the purpose of this study was to create a psychometrically sound measure to assess the degree to which Black people accept Biracial people as members of the Black community: the Biracial Group Membership Scale (BGMS). Factor analyses were conducted with 328 Black adults. Exploratory factor analysis revealed two factors: Rejection of Biracial People and Forced Black Identity. A confirmatory factor analysis provided support for the initial factor structure. The scale related to the Attitudes Towards Multiracial Children Scale, essentialism, and items assessing interactions with Biracial individuals. Limitations, suggestions for future research, and implications are discussed.
Introduction
In 2008, CNN debuted a documentary entitled "Black in America," which explored the status of mixed race individuals amidst the Black community (Timko, 2008) . Historically, such a topic would not warrant any investigation, as mixed race individuals of African heritage were incontrovertibly and legally classified as Black. This classification system was grounded in the one-drop rule, which indicated that only a drop of Black blood makes one Black. However, in the years superseding this documentary, a Biracial identity had gained traction, leading individuals who might have historically identified as Black to seek out a new identity as Biracial (Rockquemore, Brunsma, & Delgado, 2009 ). Yet, in seeking such an identity, some Biracial people have received "conditional acceptance" by Black peers and have been accused of betraying the Black community through their identity choice (Leverette, 2009; Thornton, 2009 ).
For many Biracial individuals, the Black community is the only identifiable racial home, as the Biracial community is dispersed and disparate and composed of individuals of varied ethnicities and differing racial experiences (Shih & Sanchez, 2005) . Consequently, the loss of a Black community for Biracial individuals has negative influences on their racial identity, and mental health (Franco & Franco, 2015; Samuels, 2009) . Thus, it is important to examine whether Biracial people continue to be accepted as members of the Black community and the purpose of the current study is to create a measure that assesses this: the Biracial Group Membership Scale (BGMS).
The present study defines Biracial as individuals who identify as such and are of Black and White racial heritage. We chose the term "Biracial" instead of "Multiracial" to provide increased specificity regarding racial heritage. We choose to focus on Black/White Biracial individuals' acceptance by the Black community for a number of reasons. First, Black/White BIRACIAL GROUP MEMBERSHIP SCALE 4 Biracial individuals comprise the largest population of self-identified Multiracial individuals with Black ancestry by a margin of over 1.5 million (U.S. Census, 2010) . Accordingly, whether this Multiracial subgroup is considered Black will have the greatest implications for the size, and subsequent political power, of the Black community. Secondly, they may be the Multiracial group that is least likely to be accepted. Their exclusion may be explained by Black community's suspicion towards Whiteness, based in the historical legacy of racial oppression exercised by White people (Whaley, 2001; Ridley, 1984) . Qualitative reports from Black/White Biracial women indicate that darker-skinned Black women have rejected their Black identity because Biracial women receive dating privileges amongst Black men because of their more Eurocentric features (Rockquemore & Brunsma, 2001 ). More generally, perceived access to White privilege amongst Black/White Biracial individuals may lead to resentment and questioned allegiances from members of the Black community (Rockquemore & Brunsma, 2001; Root, 1998; Samuels, 2010) . For these reasons, we think it is important to focus on the acceptance of Black/White Biracial individuals amidst the Black community.
Status of Biracial People within the Black Community
Historically, due to the legally designated one-drop rule, Biracial people were assumed to be members of their lowest-status racial heritage. This rule was created to allow White slave owners to sexually exploit their Black female slaves and profit economically from the mixed race children birthed (Rockquemore & Laszloffy, 2003) . However, since then, the one-drop rule has been upheld within the Black community; the National Association for the Advancement of Colored People (NAACP) lobbied against a Biracial identity in order to maintain their numbers, along with the political and social power of the Black community (Rockquemore & Laszloffy, 2003) . Still, Biracial people report experiences of rejection within the Black community.
BIRACIAL GROUP MEMBERSHIP SCALE 5
Specifically, Biracial people are rejected because their ambiguous appearance may not align with other members of their racial group, their behaviors or cultural practices may not fit with perceived group norms, and they may have perceived allegiances with an out group ancestry (Franco, Katz, & O'Brien, 2016; Romo, 2011; Samuels, 2009 ). Furthermore, a Biracial identity may be perceived as betrayal and denial of one's Blackness (Leverette, 2009; Rockquemore & Laszloffy, 2003; Thornton, 2010) .
The status of Biracial individuals as members of the Black community has implications for both Biracial individuals and the Black community as a whole. Specifically, because the Biracial community is dispersed, often the Black community is the only racial home with which Biracial individuals can identify (Franco & Franco, 2015) and as a result many choose to identify with their minority ancestry (Townsend, Fryberg, Wilkins, & Markus, 2012) . A racial home provides Biracial people with belonging, identity development, and a place to cope with racial stressors (Binning, Unzueta, Ho, & Molina, 2009; Miville, Constantine, Baysden, & So-Lloyd, 2005; Sellers, Caldwell, Shmeelk-Cone, & Zimmerman, 2003; Vivero & Jenkins, 1999) ; thus, rejection by the Black community could hamper Biracial people's racial identity development and put them at psychological risk (Franco & Franco, 2015) . Secondly, because rejection by Black people pushes Biracial people away from establishing a Black identity (Rockquemore & Brunsma, 2002) , Black people's rejection of Biracial individuals may lead to fewer Biracial individuals identifying with their Black identity, and subsequently, has implications for the size and political clout of the Black community. Allocation of resources to the Black community is partially contingent on the number of individuals identifying as Black. For these reasons, it is important to create an instrument to assess Biracial people's status within the Black community.
BIRACIAL GROUP MEMBERSHIP SCALE 6

Validity Measures for Biracial Group Membership Scale (BGMS)
In order to assess the validity of the Biracial Group Membership Scale (BGMS), the scales relation to theoretically related constructs will be assessed. Scales to assess validity were specified according to the contact hypothesis and essentialism theory.
First, grounded in the contact hypothesis, we hypothesized that increased inter-group contact would relate to increased acceptance of Biracial people as part of the Black community.
The contact hypothesis indicates that increased interaction across groups leads to more positive evaluations, alongside increasing acceptance and tolerance of group members (Allport, 1954; see Hewstone & Swart, 2011 and Pettigrew & Tropp, 2008 for reviews), and decreased generalizations that promote social distance between groups, thus increasing a sense of similarity. Furthermore, according to Allport (1954) contact could promote empathy and perspective taking, which may lend its self to Black people accepting Biracial people's choice in their racial identity. We devised a number of items related to inter-group contact (see contact hypothesis items in measures) and hypothesized that they would relate to decreased rejection of Biracial individuals as members of the Black community.
Secondly, because the contact hypothesis purports that positive evaluations of out group members occur in tandem with tolerance, acceptance and perceptions of inter-group similarities (Pettigrew & Tropp, 2008) Psychological essentialism beliefs may also influence Black people's perceptions of Biracial people. Racial essentialism is the belief that group members share an immutable essence: inherent, unchangeable, homogenized qualities (Gelman, 2003; Ho, Roberts, & Gelman, 2015) . Racial essentialism beliefs predict the use of hypodescent, the categorization of a Biracial person with their minority ancestry (Ho et al., 2015; Chao, Hong, & Chiu, 2013; Eberhardt, Dasgupta, & Banaszynski, 2003) . Thus, racial essentialism beliefs may foster rejection of individuals identifying as Biracial, as this identity violates the distinct boundaries assumed between groups. Furthermore, Biracial peoples' ancestral Whiteness may be perceived as a threat to essentialized notions of Blackness (Young, Sanchez, & Wilton, 2013) . Biracial peoples' genetic proximity to Whiteness may be worrisome to Blacks who want the group to remain exclusive and distinct. Therefore, Black people high in racial essentialism may choose to reject Biracial individuals to maintain perceived group homogeneity and cohesion.
Hypotheses
The BGMS was hypothesized to have adequate reliability and a stable factor structure.
Because higher scores on the BGMS indicate increased rejection of Biracial people as members of the Black community, it was hypothesized that the BGMS would be negatively correlated with the AMCS scale, and other items created to assess level of interaction with Biracial individuals. The BGMS was also hypothesized to positively correlate with belief in racial essentialism (Williams & Eberhardt, 2008) . A four-factor structure was hypothesized (see item development for more details). Attitudes Towards Multiracial Children. An abridged 8-item version of AMCS scale (Jackman et al., 2001 ; α = .76) was administered. AMCS measures perceptions of the cost and BIRACIAL GROUP MEMBERSHIP SCALE 9 benefits of possessing a Multiracial identity. Items were rated on a five-point scale ranging from 1 (strongly disagree) to 5 (strongly agree), in which higher scores indicated positive attitudes toward Multiracial people. A representative item is, "Biracial people benefit from having parents of different racial backgrounds."
Method
Race Conceptions Scale. The 22-item Race Conception Scale (Williams & Eberhardt, 2008 ; α = .82) was used to assess racial essentialism: the extent to which an individual conceives race as biologically based. Items were rated on a seven-point scale ranging from 1 (strongly disagree) to 7 (strongly agree), in which higher scores indicated biological conception of race and lower scores indicated social conception of race. A representative item is, "A person's race is fixed at birth."
Procedure
Black participants were recruited via online communities such as Facebook groups, as well as through a mid-Atlantic University registrar (N = 328) to complete an online study.
Participants accessed measures via Qualtrics, an online survey platform, where they were given informed consent followed by demographic items (age, gender, sex, income, etc.), contact hypothesis items, the BGMS, AMCS, and the Race Conceptions Scale. Items were shown to participants in random order. Additional scales were administered that were used for a separate study measuring mediating factors that might determine the degree to which Black people accept Biracial people.
Results
Participant data were randomly split across two samples, the first used for the exploratory factor analysis and the second for the confirmatory.
Sample One
Participants. Participants included 164 adults (118 women, 44 men, 1 other), ranging in age from 18 to 73 years old, with a mean age of 25.77 (SD = 11.66). Approximately 46.4% of participants reported their family income as greater than $80,000 per year, whereas 31.1% earned between $40 and 79,000 and 22.6% averaged a family income below $40,000. Most (75.6%) reported being "completely heterosexual", while a few (.6 %) reported being "completely gay" and the remainder (23.8%) rated themselves as somewhere between the poles. Approximately 17.7% of the sample finished high school, whereas 35.4% finished some college, 6.7% finished an associate's degree, 17.7% finished a bachelor's degree, and 20.7% reported a graduate degree.
Factor analysis for sample 1. First, an examination of communalities and of the factorability of the data was conducted to determine if the data was sufficient for conducting factor analyses. Communality values for items ranged from .52-66, indicating that there was a moderate amount of shared variance across items. For communalities in this range, 100-200 participants are adequate (Kahn, 2006; MacCallum, Browne, & Sugawara, 1999) . Thus, even though the sample size was relatively small, it can be considered sufficient in light of the moderately high communality scores. Factorability of the data set was deemed appropriate using the Kaiser-Meyer-Olkin Measure of Sampling Adequacy (KMO) and Bartlett's test of sphericity, KMO= .86, Bartlett's = χ 2 (300, N = 164) = 1625.81, p < .001.
Initially, a principal factor analysis with direct oblimin rotation was computed on all 25 items using the hypothesized four-factor solution. However, factor loadings revealed several issues: one-item factors, issues of cross loadings, and lack of conceptual clarity. Subsequently another analysis was run with no suggested factor solution. The scree plot was examined which suggested a two, three, four, or five factor solution, accounting for 28.44%, 41.25%, 47.19% and 52.29% of the variance, respectively. Three additional principal factor analyses were computed, BIRACIAL GROUP MEMBERSHIP SCALE 11 with two, three, and five factors extracted. Each factor solution was considered to identify the solution with the highest loading items with fewest cross-loadings, robust variance explained, conceptual clarity, and each factor containing at least 4 items (to increase the likelihood of factor reliability). The two-factor solution best adhered to these criteria. To retain the most robust items on the measure, only the 5 highest loading items on each factor were retained. A final exploratory factor analysis was conducted with these 10 items. Each of these items loaded above .6 on a single factor, and did not load above .2 on another. These items collectively accounted for 59.58% of the variance. Factor loadings can be found in Table 1 . [Insert Table 1 here]
Factor one: Rejection of Biracial People. The first factor is entitled "Rejection of
Biracial People" and assessed rejection of Biracial people as members of the Black community.
An example item is "Biracial people are not members of the Black community."
Factor two: Forced Black Identity. The second factor is entitled "Forced Black Identity"
and assessed the degree to which participants thought that Biracial people should identify as
Black. An example item is "Biracial people should identify as Black."
Sample Two
Participants. Participants included 164 adults (110 women, 52 men, 2 other) ranging in age from 18 to 71 years old, with a mean age of 23.10 (SD = 8.34). Approximately 45.7% of participants reported their family income as greater than $80,000 per year, whereas 31.1% earned between $40 and 79,000 and 23.2% averaged a family income below $40,000. Most (76.2%)
reported being "completely heterosexual," whereas a few (3.0%) reported being "completely gay" and the remainder (20.8%) rated themselves as somewhere between the poles.
Approximately 20.1% of the sample finished high school, whereas 45.1% finished some college, 4.3% finished an associate's degree, 17.7% finished a bachelor's degree, and 11.0% reported a graduate degree.
Factor analysis. To test the 2-factor model, a confirmatory factor analysis using maximum likelihood estimation was conducted using Mplus. After running the confirmatory factor analysis with the two factor measure, the fit indices were adequate: χ2 (34, N =164) = 99.19, p < .001, RMSEA = .11, 95% CI [.08, 14], CFI = .86, and TLI =.82. Although some indices met more liberal fit thresholds, the two-factor solution as also supported by its conceptual and theoretical clarity. All items had factors loadings above .5 for each of their respective factors and were significant. Model modification indices for all items were under 100, indicating nonoverlapping loadings.
Reliability and Validity Analyses With Entire Sample
The two factors were allowed to correlate and exhibited moderate correlations, (328) 
Discussion
The question of "Who is Black in America?" can be investigated by assessing in-group perspectives of the Black community. This question is important to address in order to understand the size, scope, and heterogeneity within current definitions of Blackness, which has implications for the community's resource allocation and political power (Rockquemore & Laszloffy, 2003) . Furthermore, addressing whether Biracial people are accepted within Black spaces has implications for the racial identity development, belonging, social support, and discriminatory coping, and subsequently, the mental health, of Biracial individuals (Franco & Franco, 2015; Shih & Sanchez, 2005; Sanchez, 2010) . The present study is thought to create a foundation for addressing this question, through the development of the BGMS.
The BGMS included two factors: Rejection of Biracial People and Forced Black Identity.
These factors exhibited moderate correlations indicating that individuals likely to reject Biracial people as part of the Black community may also be likely to impose a Black identity on Biracial people. This suggests a complex relationship, whereby Biracial people may be simultaneously be rejected as and pressured to be Black. This relation may be disguising more complex inter group relationships, whereby Biracial people may be accepted within the Black community to the extent to which they identify as Black (Thornton, 2009) . However, it is important to note that this relationship is moderate, suggesting that these two factors are distinct, indicating that a Black identity may not always be a requisite to racial group acceptance for Biracial individuals.
Overall, the scale has evidence of being psychometrically sound. The BGMS factor structure was upheld across a confirmatory factor analyses and the scale items attest to the face validity and conceptual clarity of the scale. The scale's validity was further supported by its adequate reliability rates, and its relation to scales and items measuring theoretically similar BIRACIAL GROUP MEMBERSHIP SCALE 14 constructs: items assessing interaction with Biracial individuals, the AMCS (Jackman et al., 2001) , and racial essentialism (Williams & Eberhardt, 2008) . The Contact Hypothesis-and also suggest that the two instruments were measuring distinct constructs. The consistent relationships between BGMS subscales and racial essentialism suggest that perhaps one way to promote increased acceptance of Biracial people amongst the Black community would be to challenge Black people's racially essentialist beliefs.
There may be important implications for Black people's acceptance of Biracial people that influence race relations amidst these communities. According to social comparison theory, individuals elevate the status of their group, while denigrating that of out groups (McLeod, 2008) . Thus, if Biracial people are marked as an out-group, they will be more likely to face negative treatment from Black people, and this out-group demarcation may be a contributing factor as to why Biracial individuals report racial discrimination from Black people (Buckley & Carter, 2004; Rockquemore & Brunsma, 2002) . A number of research studies have illustrated relationships between perceptions of racial out-groups, and subsequent behaviors towards members of that racial group (Flynn, 2005; Habtegiorgis, Paradies, & Dunn, 2014) . Specifically, out-group bias may manifest as interpersonal rejection, negative impression formation, and discriminatory treatment across various domains such as school and work (Dovidio, Kawakami, & Gaertner, 2002; Flynn, 2006; Habtegiorgis et al., 2015) .
To the extent that the scale can be considered psychometrically valid, it is important to mention that Black participants exhibited low rates of Biracial Rejection and Forced Black Identity, indicating that the college student sample of Black people may be more likely to both accept Biracial people within the community, and accept their Biracial identity as well. Thus, it may be that generally, a Biracial identity is perceived as being harmonious with a Black identity-not disqualifying one's self from group membership. Overall, these findings suggest that Biracial people may find racially affirming spaces amidst the Black community.
However, because the sample was limited in terms of demographic characteristicsbeing composed of educated, higher SES, college students-a major limitation is that results may not extend to other subsamples of the Black community. For example, as discussed earlier, the NAACP lobbied against a Multiracial racial designation, and in favor of a forced Black identity (Rockquemore & Laszloffy, 2003) . The measurement should be further verified through administration amongst diverse samples of Black people, including older, less wealthy, less educated samples. It would be particularly elucidating to investigate properties of the measure amidst a sample of Southern Black people, where the one-drop rule is more strictly enforced (Khanna, 2010) . Also, further replications of the scale with diverse samples should also include additional measures of reliability, such as test-retest reliability, and discriminant validity. Future research might determine predictors of perceptions of Biracial group membership so that Biracial people might be able to seek out specific affirming spaces within the Black community, as Biracial people often experience racial isolation and affirming relationships have been found to prevent against discriminatory experiences (Franco et al., 2016) , and affirmation by Black people has been shown to be particularly important to Biracial people's racial identity (Franco & Franco, 2015) . In a qualitative study conducted by Franco et al. (2016) , some factors found to contribute to Black/White Biracial people's rejection included their White heritage, and their non-racially prototypical phenotype and failure to perform racially stereotypical behaviors.
It may be that these factors may influence the degree to which Biracial people are accepted within the Black community. Future research seeking to examine Biracial people's level of acceptance with the Black community might include these factors when modeling the degree to which Biracial people are accepted. There are also factors internal to Black people that might predict whether they would accept Biracial people-essentialism being one delineated in the current study. Other factors might include Black people's racial identity, conservatism, personal need for structure, phenotype, preferences for cultural homogeneity, or dialectical views on identity (Krosch, Berntsen, Amodio, Jost & Van Bavel, 2013; Sellers, Rowley, Chavous, Shelton, & Smith, 1997; Skinner & Nicolas, 2015; Shih, Sanchez, & Garcia, 2010) . With changing definitions of what it means to be Black, the status of Biracial people amongst the larger Black community has often been called into question. This is an important area to continue to investigate in order to chart the changing trajectory of the Black community, and also to help Biracial people develop a sense of identity inclusion and community; it is our hope that the BGMS may be used to catalyze a platform of research to address these topics. 
